








The following was received from General Chairman Kenny: 

Dear Richard, 

The insurance bridge issue is already covered by the terms of the Amtrak Agreement by 
virtue of a Bress confirmation letter dated January 4, 2002.  Hence, Connex has adopted 
the same contractual obligation.  Stevie is forwarding you a copy of that document this 
afternoon by mail.  Trusting this responds to your concern.  With regards, 

Fraternally yours, 

Mark 

 
The following was received from GCA Consultant Thomas Pontolillo: 
 

Brother Rich, 

 When I worked at the I.D., I was one of the people who negotiated the changes to Railroad 
Retirement.  As part of the deal that resulted in the passage of "The Railroad Retirement 
and Survivors' Improvement Act of 2001," P.L. 107-90, the National Carriers' Conference 
Committee agreed to amend the provisions of the GA-46000 Early Retirement plan in two 
ways.  First, eligibility would begin at age 60.  And, second, the Plan's Maximum Lifetime 
Benefit of $75,000 would be adjusted annually to reflect increases in the medical cost 
component of the Consumer Price Index. 

 Because Amtrak is not part of the NCCC, it was not bound by that agreement.  However, 
my records indicate that Amtrak voluntarily agreed to apply those changes to Amtrak 
employees in a letter dated January 4, 2002.  I'm certain that Mark has a copy of that letter 
that can be scanned and made available.  Because Connex agreed to move the Amtrak 
collective bargaining agreement sideways in its takeover of the Metrolink service, it is my 
opinion that these same conditions will apply to Passenger Engineers who accept 
employment with Connex. 

 Hoping this answers your question, I remain 

 Fraternally, 

Tommy 


